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Overview: 
 
This year's Wellington diocesan synod revolved round only a relatively short list of motions and 
proposed canon changes. As such it had already been pre-programmed to end around lunch time 
on the second day. It also included a round of two yearly elections prior to the 2018 general synod. 
In fact slippage of programmed business meant that synod went through to around 2.30 pm on day 
two. 
 
Key interest for St Peters was probably focused on a new synod canon. Plus a programmed one 
hour discussion on the Working Group Report with proposals for next year's general synod 
enabling blessings of same sex couples married in civil ceremonies in the Anglican Church of 
Aotearoa. At least where allowed by individual bishops. 
 
Details of the Working Group proposals on same sex blessings were previously logged onto the St 
Peters website They were subsequently discussed by the church's Social Justice Committee with 
additional input from a number of other parishioners. This was through a number of criticisms both 
within St Peters and the wider Anglican Church prior to synod. Current proposals were perceived 
as being deficient and a retreat from the document which was debated at the 2016 general synod. 
As such, St Peters representatives took a more critical stance into the discussions. However, these 
were undertaken in small group situations rather than across the whole floor of synod. The range 
of views were summarised overnight and were available for perusal on day two of synod. There 
was no vote but the views of synod and subsequent outcome of parish discussions over the next 
two months will form what the Wellington diocese will take to next year's general synod. 
 
This year's synod deliberations on the Working Group's report back actually went closer to two 
hours at one hour 40 minutes. 
 
Deliberations on the new Synod Canon and amendments to the Mission Units Canon were spread 
over the two days of synod. They started on Saturday afternoon and went through, with 
interruptions for other business and the presentation of numerous amendments, to after lunch on 
day two. Outcomes include St Peters being able to elect three synod representatives from 2018 
and vestries being elected for two year cycles. Again at agms from 2018. A fuller outline of the 
debates on these two issues are presented later in this report. 
 
Of an additional positive note was the confirmation of our own Bill Atkin on the Revising 
Committee. A not so good result was the failure of our parish nominee Neill Ballantyne to be 
elected as a lay Wellington diocese synod representative to next year's general synod. Neill was 
one of five nominees for four lay positions. And while all candidates' profiles were available in pre 
circulated synod documents it seems hard for someone not widely known to gather sufficient votes 
at these gatherings. Perhaps enabling short 2-3 minute presentations from candidates might even 
up the playing field a bit more. 
 
Looking ahead, I see Stephen King's involvement in refugee support in the region having a flow on 
effect for St peters down the track. Stephen gave a briefing on his work trying to establish a referral 
based pilot refugee community support scheme here based on a successful Canadian model. 
 
The following is a summary of some key points from the  2017 synod including the results of the 
elections. 
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1. Discussion on the Working Group Proposals to Enable Blessings of Same 
 Sex Couples Married in a Civil Ceremony: 
 
A scheduled one hour discussion on the proposals was allowed to continue well beyond this mark 
and was finally ended after an hour 40 minutes. 
 
The time allowed involved a series of presentations from our two bishops and a round of extended 
group discussions. There was no vote and no “whole” full floor debate or offering of views. The 
group discussion was also quite tightly wired down through specific questions posed for the groups 
to deliberate on. 
 
St Peters views taken to synod were aca a position paper prepared from a draft initially written by 
synod rep Harry Gibbons. This in turn also followed a round of shared parishioner criticisms of 
aspects of the Working Group's report. Harry's draft was reviewed by the Social Justice Committee 
and amended to become a semi-official position paper on the issue. It can now be also found on 
the St Peters website. It also includes the views and input of other Vestry members and 
parishioners. In summary the St Peters' paper raises concerns that the Working Group's report 
represents a somewhat continuing retreat from the positions held in 2014 and then in 2016. It 
included concerns revolving around: an apparent dilution of the Anglican Church being episcopally 
led and synodically governed; a continuing emphasis on unity over social justice for LGBT 
Anglicans; a too timid an approach which may well continue to perpetuate injustice; an anomaly of 
some same sex blessings proceeding in some parishes and not in others; a concern for 
progressive and inclusive parishes whose clergy and parishioners may well become distressed if 
not permitted to undertake same sex blessings; a profound silence on ordination which needs to be 
urgently addressed; the possible creation of “flying bishops” under proposals to create orders of 
consecrated life; a need for more clarity around the consent between clergy and Vestry of parishes; 
a wish to see parishes and priests free to conduct or not to conduct same sex blessings if they 
choose to or not to do so and without sanction (which is much closer to the paper that went to the 
2016 general synod); and allowing eligibility for ordination for persons living in a civil union or 
marriage with a same gender partner should they wish to do so. 
 
These views found fertile ground in general when presented to groups our clergy, synod reps and 
observer participated in. They will also likely form a basis for follow up parish discussions over the 
next month or two which Bishop Justin Duckworth called to have. These are likely to take place 
under the leadership of our new clergy who will be inducted on 1 October. 
 

2. A New Diocesan Synod Canon & Amendments to the Mission Units Canon 
 
A new Diocesan Synod Canon affecting the election of Mission Units' lay synod representatives 
and their roles was proposed and agreed. However, this was not without the presentation of 
numerous amendments and the necessity of hand votes on some of these. Changes to the Mission 
Units Canon together with a change to holding vestry elections every two years from 2018 (not 
annually as is now); enabling synod reps to be a full part of vestry with both speaking and voting 
rights; and an expanding of the numbers required to serve on vestry were also approved but again 
not without some debate and a lack of unanimity in the vote. Indeed the debate on these began on 
the first day of synod after lunch and concluded only after lunch on day two. However, this evolved 
largely through overruns on scheduled times on day one, and the need to undertake other items of 
business at certain times. Key facets across both proposals finally agreed on were: 
 
(a).  Elected lay synod representatives are expected to take a full part in the governing bodies of   
 parishes ie they become full members of vestry with speaking and voting rights. 
 
(b). Parishes/ Mission Units with 2 or more full time salary equivalents (FTEs) may elect 3 lay 
 synod representatives. This will apply from the 2018 agm elections. 
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(c) At least one of the lay synod representatives elected should be a church warden. If not then 
 his/her alternative should be someone who has a full ministry role within the parish (not 
 necessarily restricted to vestry). The elected representatives are expected to be able to 
 clearly convey synod decisions back to their parishes and clearly bring to synod the views 
 of their parishes. 
 
(d) Parish vestry elections will be every 2 years to align with current two yearly election of lay 
 synod representatives. The first two yearly election is to be in 2018. 
 
(e) Vestry elections are to elect between 5-11 members of which will include the people's 
 warden and lay synod representatives (2-3). In our case that will mean four of St Peters 
 Vestry from the 2018 agms will include three synod reps and the people's warden (the 
 Vicar's warden is additionally also a member of vestry plus up to seven other elected 
 members. 
 
Much of the dissension around the new synod canon focused on amendments to allow under 35 
years of age observers to have voting and speaking rights and the need for provisions allowing 
greater youth involvement in synod (again with speaking and voting rights). Amendments also 
sought the election of youth synod reps for parishes as a requirement. These amendments failed 
on voice and/or hand votes. Thus it was likely that it was these proponents who made up the 
majority of the “No” votes on this canon (but this is a subjective view only). However, it is likely 
there will be future amendments in the coming years to this canon. 
 
Other views  presented involved concerns that the election of a warden would give clergy yet 
another vote and voice at synod; a need for more clarification as to the requirements of synod 
representatives; and that the numbers of synod representatives elected restricted to the number of 
FTE clergy appointees per parish was inequitable. This because the rule penalised parishes which 
could not afford two or more FTEs even with significant numbers of worshippers and clients. Thus 
denying  a voice at synod to those who should have it. 
 
Other aspects agreed across the two canon discussions and specifically relating to changes to the 
Mission Units Canon were: (a) when elected, both wardens would serve two years and if then re-
elected could serve no more than another four consecutive years (six in all). The same restrictions 
(indeed if that is what they can be deemed to be) also apply to elected synod reps and vestry 
members from 2018. That is a limit of six consecutive years from election in 2018; (b) property and 
assets of non functioning mission units would be left fallow and not sold pending time for re-
establishment in one form or another. Vestries should also consider transferring church assets of 
fallow mission units not currently held by the Wellington Dicocesan Trust Board to the Board; and 
(c) termination of salaried staff of mission units to be signed off by the Minister and both church 
wardens. This replaces a previous requirement of termination needing a two thirds vote of a 
constituted vestry. 
 

3. Bishops' Addresses to Synod: 
 
Bishop Elle's opening day address focused around bringing more people to God's banquet table 
illustrated with a number of her own previous experiences. Bishop Justin's address on the second 
day also explored this same theme on a slightly different plain. 
 
He spoke of difficulty parishes and even he himself have and have had holding “conversations” on 
seeking growth. But he urged those present that growth indeed is what God desires. He warned 
that growth requires being prepared to experience real pain in changing existing structures and 
practices including pinpointing and weeding out dysfunction and repressive attitudes that may exist 
within some parishes. He even labelled some forms of activities within parishes which have been in 
vogue for many years as bordering on the idolatry. He called for a new leadership and operating 
paradigm. 
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At the previous general synod he said that not once was there any reference to  a decline in our 
Anglican provinces yet that he saw that decline as real and a major issue facing the Anglican 
Church in New Zealand. He acknowledged that some parishes were very much under resourced 
and needed replanting. But again in his time to date as Bishop of Wellington fewer than a handful 
of parishes had come to him seeking guidance or help. 
 

4. Refugee Support: 
 
Kay Webster (Wadestown) and our soon to be co-vicar, Stephen King, outlined their work in 
supporting refugee resettlement around the greater Wellington region. As such, refugee support 
looms as a very likely future involvement for St Peters when our new clergy take office. Kay 
outlined her work in promoting the collection of household goods to support those refugee and 
immigrant families coming into the area. Stephen spoke of his efforts (read struggles) on behalf of 
the diocese to get a Canadian based community sponsorship scheme approved. He spoke of his 
role as part of a group trying to  get access to government ministers and dealing with entrenched 
bureaucratic systems to implement a pilot programme based on a self referral based approach 
using current but additional processes. However, what has proved as a successful and innovative 
approach in Canada seems to be  deflected into  the current business migration model. Stephen 
has promised more  on this in the future so watch this space. 
 

5. Elections: 
 
Two yearly elections were held for a number of diocesan committees with the results as follows: 
 
Diocesan Council 
 
The Rev Canon, Susan Fordyce (Palmerston North); Archdeacon Stuart Goodin (Whanganui); Rev 
Jennie Sim (Newlands); Rev Peter Watson (Pauatanui). 
 
Hillary Kendall (South Wairarapa); David McLay (Taita); Lyn O'Fee (Pohangina); Michael Webster 
(Hataitai-Kilbirnie). 
 
Revising Committee: 
 
Bill Atkin (St Peters); David McLay (Taita); Rev Canon Susan Fordyce (Palmerston North). 
 
Board of Nominations: 
 
Rev Canon Susan Fordyce (Palmerston North); Ian Pawson (St Pauls, Waiwatu); Roger 
Wigglesworth (Dean's Churchwarden at Wellington Cathedral). 
 
Diocesan Representatives to the 2018 General Synod: 
 
Rev Trish Malcolm; Archdeacon Julie Rototakaka; and Archdeacon Wendy Scott; 
 
Tony Hill; David Kendall; John Whitehead; and Ms Kaz Young. 
 
 
 
 
 
 


